
 

 

PROGRAMME APPROVAL REPORT  

Part A: Summary Report    

CONFIRMED  

A1 Programme Specification Title(s) 

Chartered Manager Degree Apprenticeships 

A2 Home Department/School Management 

A3 Home Faculty Faculty of Business and Law 

A4 Type of Event Approval 

A5 Date of Event Tuesday 19 April 2016 

A6 Objectives of Event 

To ensure that the design, academic standards and quality of learning opportunities of the 

proposed provision, given strategic approval on 21 January 2016 (SA ref PARM/15/106 

refers) and as outlined in 7 below, are appropriate to the award to which it leads and are 

informed by reference to institutional regulations and policies, national benchmarks 

(particularly the Framework for Higher Education Qualifications and relevant subject 

benchmarks) and any relevant professional and employment demands. 

A7 Brief Outline of Proposal/Propose Developments  

• Proposed Award Titles 

BA (Hons) Business Management Professional 

BA (Hons) Business Management Professional in Hospitality 

BA (Hons) Business Management Professional in Retail 

• Type of provision: MMU Award 

• The Business Management Professional degree is partly funded by the Skills Funding 
Agency (SFA) using Trailblazer funds. In response to a direct government request, 
the Chartered Manager degree apprenticeship was designed by a consortium of 
major employers’ representatives of the Association of Business Schools (ABS) and 
the Chartered Management Institute (CMI) to meet the skills gap and to improve 
and professionalise the UK’s Leadership and Management.  

The degree will be delivered across three faculties (Business and Law, Cheshire in 
Business Management Studies and Hollings in Food and Tourism Management) in 
order to provide best coverage of the required expertise 

• Proposed PSRB involved in event for accreditation purposes: 

Chartered Management Institute (CMI) 

A8 Conduct of the Event and Panel Membership 



 

 

The event, comprising private panel meetings and meetings of the panel with members of 
the programme team, was held on the All Saints Campus. 

The panel included the following internal members: 

 

• Derek Bousfield (Chair) 

• Carole Forbes (Faculty representative) 

• Suzanne Bowe (Panel Secretary) 

• Sarah Mottram (CASQE representative) 

• Amarpreet Kaur (Jobs4Students representative) 

• Linda Matthews (CELT representative) 

The panel included the following external members appointed by the Head of Centre for 
Academic Standards & Quality Enhancement after nomination by the Faculty: 

• Kurt Allman (Keele University) 

• Georgina Haydon (The Lowry Hotel) 

The panel included the following external members representing the professional/statutory 
body indicated: 

• Elly Philpott (Chartered Management Institute) 

A9 Documentary Evidence Base 

Approvals 

• Strategic Approval Forms 

• Programme Specification 

• Unit Specification Proforma 

• CVs of staff teaching on the programme 

A10 Conclusions on Innovation and Good Practice 



 

 

The Panel identified the following aspects of good practice: 

1. The highly receptive and collaborative way in which the provision had been developed 
was praised in relation with setting up the Employer Advisory Board and extensively 
working with employers to ensure their input into the industrial led programme. 

2. The willingness and flexibility to adapt the programme to meet the PSRB’s (CMI) 

requirements. 

3. The range of assessment types were excellent. 

4. The panel commended the strong team working on a frontier project across two 
campuses by three faculties.  

5. Noted was the innovative use of the synoptic portfolio as a bridge between the 

workplace and University study that would provide tangible evidence of learning and 

skills development. 

A11 Conclusions on Quality and Standards 

The Panel concluded that the intended learning outcomes of the proposed provision were 

achievable by students and appropriate to the standards of the University’s awards and that 

the provision was current and valid in the light of developing knowledge in the discipline and 

developments in teaching and learning. 

 

A12 Summary of Outcome 

The Panel recommended: 

(i) approval of BA (Hons) Business Management Professional, BA (Hons) Business 

Management Professional in Retail and BA (Hons) Business Management Professional 

in Hospitality with effect from September 2016 subject to fulfilment of the 8 conditions 

in Section A13 below. 

A13 Conditions of Approval 



 

 

The following conditions of approval must be fulfilled before the programme may commence: 
1. Provide clarification on the programme’s entry requirements to ensure they: 

a. fulfil PSRB requirements. 

b. articulate the principles for non-standard entry. 

c. articulate conditions under which APL/Direct Entry will be permitted and 
explain any implications of this for SFA funding. 

2. Provide a table to clarify University and PSRB awards available to students at each exit 
point, for each calendar year of the Programme.  

3. Work with MMU Legal Services to ensure that a mechanism is in place to enable 
Manchester Met to provide the PSRB (in this case CMI) with access to student 
assignments, and any other information relating to student status, which may be 
required by the PSRB for their accreditation purposes.  

4. Provide clarification of the nature of the group assessment within the documentation. 

5. Ensure that all staff CVs are submitted in the correct format and provide a one page 
mapping document to clarify how staff expertise (as referenced from the CVs) is used 
to deliver units within the programme.  

6. Provide clarification within the documentation of the breakdown of in class and in 
work directed study. 

7. Re-map Graduate Outcome 5 to demonstrate where in the programme the outcome 
can also be met. 

8. Address the typographical errors and omissions in the programme documentation, 

detailed by Appendix I. 

A14i Deadline for Fulfilment of Conditions 

20th May 2016 

A14ii For Collaborative Partnership Arrangement only -Deadline(s) for completion and 

signature of Formal Agreement  (normally 4 weeks after the deadline in A14i above) 

n/a 

A15 Recommendations 

The Programme Team must consider and address explicitly the following recommendations in 
the course of its annual monitoring processes: 

 1. Rationalise the information provided in the programme management section of the  

 



 

 

Programme Specification. 

2. Include the Advisory Board in any review of the nature of assessed group work to 

ensure that the assessment reflects the needs of the Employers and the students. 

3. Revisit and revise the Programme’s retention predictions (at the time of the next 

PARM activity). 

Recommendations to the University  

 1. Rationalise the requirements for articulating Learning Outcomes  

(Graduate/Programme/Interim/Unit) for Apprenticeship Degrees to more closely 

emulate the language used in PSRB Learning Outcomes. Reason: The Panel felt that 

the University’s graduate knowledge, skill and programme learning outcomes 

represented an opaque level of complexity for external stakeholders. 

A16 Date of next scheduled review 

The next scheduled periodic review of the provision will be held during the Autumn/Spring 

term of the academic year 2021/22. 



 

 
   



 

 
  



 

 
  



 

 
 


