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Versioning of Programme Specification 
 
This programme specification is valid for the period of approval confirmed at the time of the approval/last 
review event and relates to provision approved at that point. Programme specifications are updated on an 
annual basis to include modifications approved through the University’s quality assurance processes.   
 
This version provides a description of the programme as approved for the academic session indicated in 
section 3 of the following table. 
 

1  Date of initial Approval or last review:  15 November 2012 

2  Effective date of Approved/Reviewed Programme Specification: 
eg1 September 2014 ‐31 August 2020 

01 March 2013 – 31 
August 2019 

3  This Version effective from:  September 2017 

4  Version number:  2013/version 5 

 
 
Students who commenced their study on awards within this programme specification prior to 
March 2013 should refer to the previous version of the programme specification published on 
the CASQE website. 
 
 

 
Modifications to Programme Specification 

 
Modifications to the programme specification since approval/ last review, and the cohort of 
students affected by the change, are listed in the Log of Modifications at the back of the 
document. 

 

Cross Referencing of Programme Specifications 
 

The following 
elements of 
provision 
included in this 
document is/ 
are also 
included in the 
following 
programme 
specifications 

Award   Programme Specification 

 
 

 
 
 

Amendments made to provision listed in this table, must also be reflected  in the  relevant 
programme specifications listed above 
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0 Brief Overview 
 
 

(i) Brief Descriptive Summary 
 

This programme is designed for practitioners whose role influences the health and social wellbeing of 
people at an individual, community and societal level.  The programme fosters enthusiasm and 
confidence within the student to develop knowledge, skills and attitudes to be able to contribute within 
a multi-agency context, to deliver and drive appropriate health and social care changes.  
 
The programme is delivered through the Department of Health on the Isle of Man.  It is modular in 
design and has two mandatory core units and a range of diverse and contemporary option units.  
Throughout the programme, there is a robust student support system.  A thematic approach to study 
is encouraged with reference to the students practice and Personal Development Planning.  The 
Health and Social Care Teaching Team within the Isle of Man Department of Health, benefit from 
excellent links with multi professional / multi-agency colleagues across the Island and the UK.  These 
links are supportive of the delivery of the programme and the student’s educational experience.  
 
(ii) Articulation of Graduate Prospects 

 
To enter the programme students must already have a role within health or social care or related 
areas.  They are therefore all employed at the point of registration and are undertaking the programme 
for CPD and career development.  Successful students will be able to respond to employment 
opportunities as services develop in light of relevant drivers. 
 

 
General Information 
 

1 Overarching Programme 
Specification Title  

BSc (Hons) Health and Social Care 

2 Final award(s)/title(s) 
(including any PSRB final awards 
conferred  – mark these as “PSRB 
Award”) 

BSc (Hons) Health and Social Care 

3 Combined Honours 
Subject(s)offered through the 
programme specification together  
with associated final award(s) 
(where relevant) 

Subject(s): N/A 
 
Final Awards: N/A 

4 Interim exit award(s)/title(s) 
(including Combined Honours interim 
exit awards) 

None – Level 6 programme only   

5 Mode(s)  
(only include duration where there is 
a PSRB requirement for limited 
duration ) 

Part time 

6 FHEQ position of final award(s) 
 

Honours (Level 6) 
 

7 Awarding institution  
(include PSRBs which  confer a joint 
or additional qualification on 
successful completion of 
programme) 

Manchester Metropolitan University 

8 Teaching institution(s) 
(include collaborative partners where 
appropriate – if more than one award 
in programme specification, indicate 
which are taught by partner) 

Isle of Man Department of Health, Learning Team, Isle 
of Man Government 

9 
 

Relationship with Foundation Year None 
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(if more than one award in 
programme specification, indicate 
which  have links with Foundation 
Year) 

 
Administrative Details 
 

10 Home Department/ School/ 
Institute 
 

Department of Nursing  

11 Home Faculty 
 

Health, Psychology and Social Care 

12 UCAS code(s) 
 

None 

 
Collaborative Arrangements (where relevant) 

 
13 Approved Collaborative partner(s) 

(provide name of partner(s) and type 
of partnership) 

Partner Name Type of Collaborative 
Partnership 

Isle of Man Department of 
Health, Education and 
Training 
 

 
Validated 

14 Other Approved Academic 
Partnership(s) 
 (other than collaborative) 

Partner Name Type of Academic 
Partnership 

N/A 
 

N/A 

 
Approval Status 

 
 

15 Date and period of approval of 
most recent MMU review/ approval 
 

(i) Latest review/approval   
15 November 2012 
 

(ii) Length & Dates of Period of approval given In (i) 
above: 

 
Years: 6 years 
 
From: 1 March 2013 
 
To: 31 August 2019 

 
(iii) Major Modifications to Programme Specification 
 
N/A 

 
16 Next Scheduled Review Date: 

 
2018/19 

17 PS/1 effective date: 
(ie date from which the outcome of 
approval or last review is  effective 
OR the date from which 
amendments to the programme 
specification are effective) 

September 2017 
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External References/Relationships 
 

18 QAA Benchmark Statement(s)  
 

QAA subject benchmark statements are not yet 
developed for health and social care. The framework for 
higher education qualifications in England, Wales and 
Northern Ireland (August 2008) has informed the 
programme design. 

19 PSRB(s) associated with final 
award of any route within the 
programme specification 
(ie those which offer professional 
status/membership/license to 
practise as result of successful 
completion of the final award as 
included in the University PSRB 
database) 

None 

20 Date, outcome and period of 
approval of last PSRB approval(s)  

N/A 

 
 
Programme Information 
 

21 University and Programme Educational Aims 
 

 
(i) University Educational Aims 
 

 To develop flexible approaches to programme delivery and student support which reflect 
the needs and expectations of our students. 

 To provide a supportive and inclusive learning environment which will enable success for 
all learners. 

 To encourage the development of students’ intellectual and imaginative powers, creativity, 
independence, critical self-awareness, imagination and skills that will enhance global 
employment opportunities on graduation in all programmes. 

 To establish a culture of constant improvement in learning, teaching and assessment that 
is anticipatory, enabling, supportive, rewarding and fully aligned with the University’s vision 
and strategic objectives. 

 To provide a learning experience that is informed by research, scholarship, reflective 
practice and engagement with industry and the professions. 

 
(ii) Programme Educational Aims 

 
 To offer a dynamic, quality assured and flexible learning experience to develop the skills, 

knowledge and attributes required to meet the students’ individual needs in providing 
health and social care. 

 To provide opportunities for professional development that meets the needs of the student, 
their employers and the organisation within which they work.  

 To develop practitioners who are able to recognise the need for and contribute to, evidence 
based change within the multi-disciplinary health and social care practice arena.  

 To promote the ethos of lifelong learning, continuing professional development, and the 
enhancement of transferable skills within the ever-changing context of health and social 
care practice.  

 
 

22 Final Learning Outcomes 
 

 
MMU Educational Outcomes 
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On successful completion of their course of study MMU graduates will be able to: 
 

 apply skills of critical analysis to real world situations within a defined range of contexts;  
 demonstrate a high degree of professionalism characterised by initiative, creativity, 

motivation and self-management; 
 express ideas effectively and communicate information appropriately and accurately using 

a range of media including ICT; 
 develop working relationships using teamwork and leadership skills, recognising and 

respecting different perspectives; 
 manage their professional development reflecting on progress and taking appropriate 

action;  
 find, evaluate, synthesise and use information from a variety of sources; 
 articulate an awareness of the social and community contexts within their disciplinary field. 

 
Programme Specific Outcomes 

 
(i) Final Award Learning Outcomes 
 
On completion of Level 6 study the student will be able to:: 
 

 critically appraise  the relationship between individual and institutional health and social 
care contexts considering local, national and international influences;  

 critically analyse a broad range of health and social wellbeing issues in the context of a 
wide range of disciplines; 

 synthesise and present coherent arguments from a range of theories relating to health and 
social care issues;  

 critically reflect upon the continuum of health and social wellbeing and its impact on the 
lived experience;  

 critically appraise and articulate central theoretical arguments within a variety of health and 
social care contexts; 

 critically appraise research findings and methodologies relevant to health and social care 
issues from across a range of disciplines.  

 
(Adapted from: - QAA Framework for higher education qualifications in England, Wales and 
Northern Ireland.  August 2008).  The combination of MMU Educational Outcomes and the 
Programme Learning Outcomes ensures compliance with the descriptor for a qualification at 
Honours Level: Bachelor’s Degree with Honours, (FHEQ 2008).  
 
Final Award  
Students who exit the programme having successfully completed 120 credits at Level 6 will exit 
with the BSc (Hons) Health and Social Care.  
 
(ii) Combined Honours Learning Outcomes 
 
             Not applicable 

 
(iii) Pass Degree Learning Outcomes 
 
Students who do not qualify for the award of a Bachelor’s degree with honours may be eligible for 
the award of a Pass degree.  Criteria for the award of a Pass degree are detailed within the 
University’s Assessment Regulations for Undergraduate Programmes of Study.   
 
In order to be awarded the BSc in Health and Social Care students must have passed both core 
units.  Students cannot commence the dissertation core unit until they have achieved the Critical 
Appraisal in practice core unit AND another 60 credits at Level 6. 
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23 Interim Award Learning Outcomes 
eg for BA/BSc (Hons)  – include Level 4 and 5 but NOT Level 6; for Level 7- PGCert & 
PGDip but NOT MA/MSc 

 
Not applicable 
 

 
24 Teaching/Learning and Assessment Strategy 

 
 
(i) Curriculum Design 
 
(i) FLEXIBILITY  
The BSc (Hons) Health and Social Care degree has a very flexible modular design.  Core units and 
option units can be undertaken in any order, apart from in the case of the 40-credit ‘Leading 
evidence based change in professional practice’ core unit, which can only be undertaken once the 
student has achieved 80 level 6 credits.  Students may register on the programme at the 
commencement of their first unit of study, and thereafter enrol annually if undertaking the degree 
award.   
 
The delivery of each 20-credit unit is usually taught content and is usually over 14 weeks.  Students 
are also expected to undertake further study in their own time, to a total of 200 hours for a 20-credit 
unit.  This arrangement accommodates those in full time employment.  Students can undertake 
standalone units either for interest or to build their confidence in preparation for undertaking the full 
programme.  The flexibility of starting academic study through a standalone option unit is an 
invitation to include individuals who otherwise may be cautious of commencing a full degree award.  
In order to enhance the local educational provision, and allow development within specific areas of 
practice, students can also undertake units from other academic institutions whilst on the award, 
and transfer the academic credits into the award through the Accreditation of Learning Board and 
the Composite Assessment Board. 
 
Throughout their study, each individual student’s progress is monitored so that they gain the 
necessary support and guidance.  Each student is required to attend an Informal Information 
Interview (III) with the Programme Leader prior to commencing any unit, whether as stand-alone or 
part of the award.  This ensures that they have a full understanding of the unit and its place within 
the programme, and of the expectations of their commitment, and of the support available to them.  
The thematic nature of the programme is explored and a potential individual route through the 
programme developed.  Subsequently, each student is invited to an Annual Progress Review 
(APR) with the Programme Leader to review their progress to date, develop future academic plans 
and identify any support required.  Records of all IIIs and APRs are maintained to monitor student 
progression, and reviewed monthly to monitor interest in future option units and so plan delivery of 
units to meet the service need. 
 
Flexibility is inherent within the assessments enabling students to tailor their study to their own field 
of practice.  The negotiated focus of the assessment between the students and Unit Leader 
enables a thematic approach to be maintained through the different perspectives encountered 
within each unit.  
Students can select option units from this programme, which are of specific interest to the 
development of their individual role whilst remaining thematically coherent to the programme.  
 
(ii) DIVERSITY  
The diversity of the programme is evident within the scope of the units.  Delivering units in 
partnership with practitioners and lecturers provides a blend of current expertise framed within the 
requirements of academic rigour.  Such endeavours assist in providing an appealing and 
contextually relevant selection of option units.  
 
The range of practitioners whose roles affect the health and social wellbeing of others, who are 
eligible to study on this programme, also encourages diversity.  The diversity of roles (for example, 
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social work, nurses, paramedics and PAMs) represented within each cohort adds to the educational 
discourse.  
 
(iii) INCLUSIVITY  
Inclusivity within the programme is evident through several avenues.  The programme is open to 
employees from both the Departments of Health and Social Care, and those from other agencies 
who meet the entry criteria.  Inclusivity is further enhanced by multi professional input into the 
design of the programme and content of each unit through the formation of the Quality Review sub 
group.  This supports the recognition of the impact of different practices on the health and social 
well-being of individuals, and communities makes. 
 
As the programme is funded by the Isle of Man Department of Health, the majority of professionals 
represented within the student group are employees of that department, and the Department of 
Social Care.  To facilitate the inclusion of students from other agencies a local charging policy is 
adhered to.  
 
(iv) EMPLOYABILITY  
The programme is funded by the Isle of Man Department of Health to assist in the development of 
their workforce.  The majority of students are therefore employed and attend the programme 
through a study-leave policy arrangement.  
 
The Learning Strategy Group and the Isle of Man Nursing and Midwifery Advisory Committee 
workforce planners are included at the strategic level of programme design.  They provide 
indicators as to the type of educational activity required to sustain and develop strategic health 
plans within a multidisciplinary and multi-agency workforce.  
 
As the Departments of Health and Social Care are the main providers of health and social care for 
the Island, employment patterns do not always reflect the correlation of staff career development 
linked with academic achievement.  Where employment opportunities require critical analysis and 
the implementation of change, graduate achievement is often detailed in the “person specification” 
for the post.  
 
(v) QUALITY ENHANCEMENT  
Quality is an essential component in maintaining the integrity of the programme and its processes.  
In order to ensure quality monitoring and enhancement Programme Committee and Quality Review 
sub group meet three times each year.  The contribution of stakeholders, including practice staff, 
student representatives, External Examiners and Manchester Metropolitan University staff ensures 
that appropriate action is taken for any matters that arise.  
 
Students evaluate all units and their experience of the programme on completion.  A summary of 
evaluations, held within the Programme Log, are used to compile the Continuous Improvement 
Plan.   
 
(vi) RESEARCH, SCHOLARSHIP AND REFLECTIVE PRACTICE  
The design of the BSc (Hons) Health and Social Care programme culminates in the dissertation, 
which harnesses the academic growth of the student throughout the programme.  The scholastic 
maturity of the student towards the thematic nature of their option units can result in a significant 
research informed knowledge base in the chosen topic.  The student is able to identify an aspect of 
their practice where change would be advantageous.  The student’s application of a change model 
structures this critical thinking toward their proposal.  
 
All the lecturers within the Health and Social Care Teaching Team are employees of the 
Department of Health and this unique position results in their involvement in many strategic and 
operational developments within practice.  A number of staff members are also involved in the 
provision of the degree from the Department of Social Care.  The lecturers’ expertise is often 
sought to assist in decision making pertaining to service developments.  Participation includes 
membership of policy groups, working parties shaping the implementation of strategy, facilitating 
person centred development for professional groups and individuals, facilitating development for 
directorate staff, clinical governance committees, practice development forums, critical allies group 
for research studies and associate membership of the ethics committee.  The contribution of the 
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lecturers to health and social care service initiatives embeds their skills and subject speciality within 
current health and social care provision.  This enhances the lecturers’ credibility, through sustaining 
their contribution to health / social care initiatives, which in turn provide illustrative contextual 
content to inform educational delivery.  Other scholarly activity undertaken by lecturing staff include 
publications of journal articles, chapters and books and this dynamically influences the design of 
unit content.  
 
The Isle of Man DHSS Research Strategy (2007) promotes the development of research on the 
island.  Lecturers contribute to the research strategy through their own research activity and 
interests. A designated lecturer provides support to the local Research and Ethics Committee for 
researchers whose study does not require formal ethical approval.  
 
The linking of research, scholarly and employer aims strengthens the support to and credibility of 
the lecturing team.  The recognition of the value of eLearning and blended learning to an Island 
workforce is reflected in the team as one lecturer has a Master’s in Education eLearning.  Further 
staff development activities reflect the need to succession plan in specific areas of expertise, and 
one member of staff is currently undertaking a PGDip in Education and will then commence a 
Masters degree.  Presentations and attendance at relevant conferences are supported where they 
are reflective of the business plan and team members Personal Development Plans.  Two 
members of the teaching team are undertaking doctoral level studies. 
 
All such experiences provide the lecturers with contemporary and contextual examples of the 
application of theory into current practice, which inform the design and delivery of education, while 
fostering a Higher Education culture reflective of International, National and UK influence on Island 
provision. 
 
Option Units  
Option units listed in the curriculum structures (section 25 below) are all approved for delivery, but 
may not all run in any one academic session. 
 
(ii) Programme Specific Assessment Criteria 
 
The purpose of assessment is to demonstrate that students have fulfilled the objectives of the 
programme of study and achieved the standard required for that level and the award they seek.  
Assessments are directly linked to learning outcomes of the unit and specific guidelines and criteria 
for each assessment will be given by Unit Leaders at the start of each unit to encourage students to 
manage their time effectively.  
 
Diversity in assessment is encouraged as it fosters the development of a variety of academic and 
practical skills.   
 
Comparability will be secured in several ways: 
 
1) Each unit has the same basic assessment criteria: 
 
For 20 credit units  
Total assessment will be made up of 4,000 (or equivalent) words.  Assessment may be by essay, 
OSCE, portfolio, project, case study, presentation or other negotiated medium.  Some units may 
have more than one assessment one of these assessments could be an examination (OSCE).  
 
For the 40 credit unit  
This unit consists of an 8,000-word dissertation.  It draws together the students work throughout the 
programme and allows an in-depth study of a topic of their choice.  
 
2) A process of internal moderation of student's work will be applied.  
 
3) A cross-section of work from all units will be sent to the External Examiners.  
 
4) All Unit Leaders will be sent standard guidance for assessment marking and student feedback.  
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5) All units have the same requirement for tutor/student contact (depending on their credit rating) 
although the precise nature of this is dependent on the specific needs of the student group and the 
unit syllabus.  
 
The two core units are non-condonable.  
 
Guidelines for Writing and Submission of Assignments   
Word limits are set to indicate the breadth and depth of the academic work.  The word count will 
include any abstract, in text references and quotations.  Lists of references and any figures, tables 
or appendices do not form any part of the word count.  Students must include a word count on the 
assessment cover sheet and on the last page of the assignment.  If the word count is omitted from 
the assignment, it will not be accepted for marking.  It is permissible to exceed the stated word limit 
by 10% without penalty.  Where the work submitted is either stated or found to exceed the stated 
word count in excess of 10%, marking will cease at that point.  The marker will draw a line at this 
point on the assignment to indicate where marking ceased.  A mark will be awarded for the work 
submitted up to the permitted word count.  Assignments must be submitted no later than 4.00pm on 
the stated submission date. 
 
Ethical protocol for Summative Assessments 
In all assessments, students are required to maintain confidentiality and the anonymity for patients / 
clients, employees and employers.  Where patient / client information is used in case studies 
patients / clients must grant their permission and the practice manager must confirm that this has 
been obtained.  Students must confirm this in their assignment.  A pseudonym must be used and 
this must be made clear through reference to a code of professional conduct (where appropriate). 
 
Where organisational material is utilised in assessment, students should obtain written permission 
for the use of this material as part of an assessment by the practice manager and stated in the 
assignment. 
   
If a student is judged to have significantly breached confidentiality, a mark of ‘0’ (zero) will be 
awarded and their employer informed of this breach of confidentiality.  If confidentiality has been 
significantly breached on a second occasion, the students will be referred to the Professional 
Suitability Panel.  
 

 
25 Programme Structure 

 
 
(i) Engagement with the University-wide Provision 
 

N/A 
 
(ii) Structures, levels, credits, awards, curriculum map of all units (identifying 

core/option status, credits, pre or co-requisites) potential entry/exit points and 
progression/award requirements 

  
OPTION UNITS 
Option units listed in the following curriculum structures are all approved for delivery but 
may not all run in any one academic session. 
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Level 6 
 

Core Units 
 
Code Status (if 

applicable)ie 
-  Pre/Co-requisites 
-  Excluded units 

Unit Title No of 
credits 

27286001  Critical Appraisal in Practice 20 
27286021  Leading Evidence Based Change in 

Professional Practice 
40 

Option Units  
Choose units totalling 60 credits from options listed 
27286003  Advanced Communication Skills in 

Psychological Approaches 
20 

27286004  Applied Pathophysiology and Pharmacology 20 
27286005   
 

 Care of Patients Requiring Transfer by Air, 
Land or Sea 

20 

27286007  Exploration of Practice Through a 
Negotiated Contract (students may 
undertake this unit twice within the 
programme, examining different health and 
social care topics) 

20 

27286009  Helping People Live With Chronic Illness: 
Palliative and Terminal Care 

20 

27286022  Law and Ethics in Health and Social Care 20 
27286011  Management of Pain 20 
27286012  Negotiated Work-Related Professional / 

Clinical Skills 
20 

27286013  Older Person-Centred Approach in Practice 20 
27286023  Psychosocial Approaches in Recovery and 

Rehabilitation 
20 

27286015    Public Health in Professional Practice 20 
27286017  RCN Clinical Leadership Programme 20 
27286024  The Application of a Cognitive Behavioural 

Approach in Professional Practice 
20 

27286025  The Reflective Practitioner in Health and 
Social Care 

20 

27286020  Women’s Health and Wellbeing 20 
27286028  Clinical Supervision for Health and Social 

Care Professionals 
20 

27286026  Assessment and Management of Minor 
Illness (Level 6) 

30 

27286027  Assessment and Management of Minor 
Injury (Level 6) 

30 

 
On successful completion of Level 6 – Final exit award:  BSc (Hons) Health and Social Care 
 

 
26 Personal Development Planning 

 
 
The value of maintaining a Personal Development Plan (PDP) is explained to all students 
registered on the programme and through the Informal Information Interview for students 
commencing standalone option units.  The PDP assists the development of the students’ 
knowledge, understanding and transferable skills to support lifelong learning.  There is no 
programme requirement for the academic staff to see the student’s PDP.  However the student may 
wish to share relevant content of the action plans at progress review meetings or when discussing 
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aspects of an assignment within a tutorial.  As the unit assignments are related to the students’ field 
of health / social care practice, opportunities to reflect and discuss aspects of their development are 
provided.  Where the student is a qualified professional, they may choose to link their PDP to their 
professional portfolio.  Aspects of personal development will be integral to the health / social care 
practice focus detailed within the assignments.  
 
It is through the process of reflection on practice issues that actions within the students’ personal 
development plans are formulated.  Tutorial support offered by lecturers is supportive of this 
process.  Such reflection and action plans assist in tailoring the experience of the programme to the 
student’s individual needs.  The requirement to engage in independent lifelong scholarly activity is 
an essential component of the programme to ensure the students’ knowledge is grounded in 
contemporary practice. 
 

 
27 Placement and/or Work-based Learning Activities 

 
 
There are no practice learning outcomes for this programme.  The student is, however, required to 
be engaged in health / social care related practice to meet the programme outcomes, which are 
practice-focused throughout, and must relate their current employment within their academic work. 
Workplace experience is used throughout the programme with the students discussing examples 
from practice within the classroom, and all of the written summative work having a practice focus.  
 

 
 

28 Programme Specific Admission Requirements 
If these are standard University admission requirements indicate this by including “Standard 
University Admission Requirements”.  If different from standard, provide details for each 
award in addition to programme level requirements.   

 
ADMISSION REGULATIONS  
 
The programme Admission Regulations and entry requirements comply with the University’s 
Recruitment and Admissions Policy, and the Policy for the Accreditation of Prior Learning (APL).  
 
Standard Entry Requirements  
 
Entry to Level 6  
 
As the programme is written for CPD, any individual may enter any of the units at any time for CPD 
only, without meeting the award academic entry criteria, although they will require access to health 
/ social care practice.  
 
All applicants planning to commence study at any point (for CPD or to enter the award) must attend 
for an Informal Information Interview (III) to ensure they are fully aware of the requirements of the 
unit and, if applicable, meet the entry criteria for the award.  These entry criteria can be met in a 
variety of ways including APL (see below) to allow flexible access for the students. 
 

Entry criteria Evidence 
120 credits at Level 4 Professional qualification 

OR 
Portfolio of evidence mapped to QAA Level 4 standards 
(APL) 

120 credits at Level 5 Diploma including research element 
OR 

Diploma without research element PLUS evidence of 
ability to use research findings appropriately at Level 5 
(APL) 

OR 
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Portfolio of evidence mapped to QAA Level 5 standards 
INCLUDING evidence of ability to use research findings 
appropriately at Level 5 (APL) 

Regular access to health / social 
care practice 

Check application form / interview 

 
All entry requirements must be met prior to commencement of the Critical Appraisal in Practice core 
unit. 
 
Recognition of Prior Learning [RPL] 
Having regard for the requirements relating to the standard of the award and for good practice in 
higher education in the United Kingdom, provided it is clear that an applicant has fulfilled some of 
the progression and assessment requirements of the programme of study by means other than 
attendance on the planned programme, and will be able by completing the remaining requirements 
to fulfil the objectives of the programme and attain the standard required for the award, that 
applicant may be considered for admission “with advanced standing‟ to an appropriate point in the 
programme.  
The University Policy for the Recognition of Prior Learning will be used when considering applicants 
for entry.  The admission of students with advanced standing following the accreditation of their 
prior learning (“RPL”) shall apply to individual admissions only.  Where applicants with a particular 
qualification are to be admitted regularly with a standard amount of credit, the arrangements shall 
be reflected in the approved programme regulations.  
 
Students wishing to RPL into the programme must provide the following information in order to be 
considered for RPL:  
   A formal letter to request RPL;  
   A detailed copy of the programme content (Programme Transcripts and Handbooks);  
   Ratified assessment results.  
 
Students wishing to use accreditation of prior experiential learning (RPEL) to access the 
programme must provide the following information in order to be considered:  
   A formal letter to request RPEL;  
   Current and / or previous job descriptions with relevant references from their employing  
   organisation;  
   A portfolio of up to date and authenticated practice achievements / initiatives.  
 

 
29 Approved Variations/Exemptions from University Regulations 

 
Variation to UG Assessment Regulations B9: 
 
‘Care of Patients Requiring Transfer by Air, Land or Sea’ and ‘Negotiated Work-Related 
Professional  / Clinical Skills’ units 
These units shall be passed when the student achieves a mark of at least 40% for the written 
element, and a pass for the pass/fail element of the assessment. This will ensure that the student 
has demonstrated all of the unit learning outcomes 
 
Variation to Recognition of Prior Learning Policy, 4.3: 
Revised wording: 
“Where students apply for a Level 6 Top-Up award having gained aa Diploma of Higher Education 
elsewhere, they must undertake a minimum of 80 Manchester Met credits in order to have an 
Honours degree conferred”. 
 
Threshold for minimum credits undertaken at MMU when applying for a level 6 top-up award 
through RPL reduced from 90 to 80, due to the fact that these courses have a 10-credit/20-credit 
unit structure, which reflects the structure of similar courses at other institutions. Many students 
entering through this route will have taken 20-credit units elsewhere and therefore only allowing 30 
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credits through RPL studied elsewhere would cause funding issues for these students and put them 
at a disadvantage.   
 

 
30 Programme Management Arrangements 

Indicate any additional responsibilities over and above those outlined in the Programme 
Management Section of the CASQE website – in particular how any approved collaborative 
partner arrangements will feed into the home MMU programme management arrangements. 

 
The BSc (Hons) Health and Social Care Programme complies with the arrangements outlined in 
the Programme Management section of the CASQE website relating to the: 
 
Programme Committee;  
 
Additional membership categories: 
Lay Member; 
Service User Representative. 
 
Composite Awards Board. 
 
In addition to the Programme Committee a Quality Review sub group meets 3 times per year to 
share students’ journeys through each unit in the programme.   
The Quality Review sub group members are: 
The Programme Leader (Chair); 
Unit Leaders; 
Teachers associated to units; 
Librarian; 
Student representatives for each unit; 
Service representatives from the DH/DSC; 
Service User representative; 
Lay member representative; 
Programme Administrator. 
 
Responsibilities:  
 

I. Make recommendations to the Programme Committee based on each unit’s evaluation 
report;  

II. inform the Programme Committee about changes that may require Minor Modification; 
III. ensure the unit operates in accordance with the programme scheme;    
IV. record all decisions to unit evaluation reports for the purpose of the Continuous Monitoring 

and Improvement process; 
V. ensure students are informed of how their evaluations and voice shape decisions;   

 
 

Composite Assessment Board  
 
Composite Assessment Boards follow the ‘Procedures for the Conduct of Single-Tier Assessment 
Boards for Validated Provision in Collaborative Partnerships’ document. 
 
External Examiners  
 
External Examiners to the programme will be appointed and inducted through MMU’s external 
examiners institutional procedures including access to MMU’s external examiners publications and 
website.  
 

 External Examiner’s Handbook; 
 Institutional Code of Practice and Regulations for External Examining; 
 Institutional Code of Practice for the Assessment of Students; 
 and The Reporting Process.  
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One of the Programme Committee meetings and the Composite Assessment Board are sequenced 
for the same day to allow easier access by External Examiners.  This enhances communication 
between the teaching team, External Examiners and MMU colleagues. 
 
Dealing with complaints and appeals 
 
Any student appeal to assessment procedures will follow MMU Regulations. 
 
As the programme leader and the unit leaders and the majority of the students are employees of 
Department of Health, any complaint may be raised using the Isle of Man Governments Corporate 
Governance Principles and Code of Conduct (2005) and Disciplinary Procedure (2005).  Where the 
student or a guest lecturer is not an employee of the Department of Health they will be expected to 
comply with the Isle of Man Government’s Corporate Governance Principles and Code of Conduct 
(2005), having been made available to them.  If a complaint is required to be made out with the 
Department of Health, the appropriate authority will be contacted by the programme leader.     
 
Induction in to MMU’s programme practices 
 
Correspondence through various media with the Link Tutor and being a member of the Link 
Teacher Forum ensures a dialogue supportive of MMU practices.  A programme administrator on 
Island is allocated to liaise with academic support in MMU to ensure relevant protocols and 
regulations are followed.  Confirming the Recognised Tutor Status of all unit leaders enables 
access to on line resources to inform MMU programme related practices.  Where necessary or 
appropriate visits will be made to either of the partner institutions to support collaboration on 
various processes and procedures.  
 
Students within collaborative partnership 
 
To affiliate the students with the partner university the induction process requires each student to 
register with MMU.  The student will be able to access MMU online student support materials.  It is 
intended that the student representatives from each unit will have the opportunity to meet with the 
Link Tutor on the visit to the Programme Committee.  Requests for particular meetings can be 
facilitated via video conferencing, or Skype.     
 
Marketing 
Marketing pertaining to the programme is agreed through the MMU Link Tutor. 
 

 
31 Staff Responsibilities 

indicate additional responsibilities over and above those outlined in the Programme 
Management Section of the CASQE website  – in particular include details of responsibilities 
relating to any approved collaborative partner associated with the MMU home programme. 

 
The BSc (Hons) Health and Social Care will have a robust Link Tutor arrangement under the 
collaborative partner agreement.  Currently a Link Tutor is identified within MMU and corresponds 
as a critical friend.  This will continue with the Programme Leader as the appointed Internal Link 
Tutor.  The dialogue between the Link Tutors will offer support, guidance and advice, while 
monitoring adherence to MMU quality arrangement procedures. 
 
In keeping with the MMU Link Tutor handbook, the Link Tutor will attend the annual Composite 
Assessment Board, and at least one Programme Committee per year.  The Programme Leader and 
administrator will also attend relevant meetings at MMU to ensure familiarity with MMU protocol and 
to receive feedback on any issues of concern or good practice.  The Link Tutor Forum and PARM 
events will be attended where relevant.  The Link Tutors will work collaboratively to produce the 
Continuous Improvement Plan. 
 
All relevant documentation as detailed in the ‘Programme Log Checklist’ will be maintained to 
support monitoring and check the programme is delivered in accordance with the schedules and 
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the PS1.  Correspondence through face-to-face meetings, email or telephone between both Link 
Tutors will ensure the registration of all teaching staff as associate members of MMU library, and 
that all students have access to student online study support resources.  The Programme Leader is 
also a member on the MMU Link Tutor Web Forum. 
 

 
32 Student Support Strategy 

 
 
At the commencement of their programme of study each student receives programme information 
(as a student handbook or online).  The programme information details the core and option units 
and alternative routes through the programme.  This information also details the assessments for 
all units within the programme, with their credit rating.  An explanation of how the assessment 
strategy meets the aims and objectives for the programme and the learning outcomes will be given, 
along with details of final and interim awards.  Unit specifications will also be provided so students 
can be fully informed about decisions when committing to a specific unit.  Further correspondence 
with the Unit Leader will be recommended to clarify the intended learning.  Units that cannot be 
condoned are highlighted on the unit specification.   
 
The student handbook will also give details of: 

 Annual Progress Review meetings; 
 pastoral and academic guidance; 
 support through the Unit Leader or Study Advice Service;  
 the multi professional library; 
 attendance requirements for the units within the programme;   
 tutorial appointment system;  
 access to eLearning;  
 access to Refworks or other referencing systems;  
 regulations pertaining to MMU’s APEL/ APCL opportunities; 

 
Further links will be provided for students to access MMU student resources on line.  How the 
students’ voice is sought and captured through the engagement with the programme will be 
explained with an invitation to seek cohort support to become one of the unit’s student 
representatives for the Programme Committee, or Quality Review sub group.  Links within the 
student handbook provide contact details for programme staff and other relevant policies and 
regulations.  
  
Student representatives for the Programme Committee and / or Quality Review sub group will be 
elected from each cohort.  The student representatives’ responsibilities will be provided in the 
student handbook and clarified with them by the Unit Leader to ensure they are supported in 
fulfilling their role and responsibilities.  The role of the student representative is: 
 

I. to represent their fellow students; 
II. to bring key issues concerning the management of the programme (including teaching, 

learning, assessment and learning support) to the attention of the programme team; 
III. to participate in the Continuous Improvement Plan as a member of the Programme 

Committee; 
IV. to provide advice to the programme team on the operation of processes for the polling of 

student opinion on the learning experience, its analysis, response and publication; 
V. to provide advice to the programme team on the operation of processes for response and 

publication; 
VI. to be consulted about proposals for programme development. 

  
The Study Advice Service within the educational facility offers a dedicated email address for 
confidential first point contact for all students.  The student is guided in respect of their particular 
learning need and can be signposted to appropriate support.  Where agreed, information may be 
shared with relevant Unit Leaders.         
 
The Collaborative Partner Student Handbook is available from the CASQE website. 
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33 Student Evaluation 

 
 
The Programme complies with current institutional evaluation guidance. 
 
The student voice is considered essential to the evolution of the programme; therefore several 
mechanisms are built into the programme design.  Students are encouraged to bring any aspects of 
concern regarding the programme or unit delivery to the Unit Leader or Programme Leader as soon 
as possible.  Making concerns known to others promptly increases the opportunity of the benefits 
being experienced by those who have raised the concern, rather than only future cohorts.   
 
Each unit of the programme is evaluated by each student through their completion of 2 anonymous 
unit evaluation forms – both the MMU evaluation form and an individual evaluation developed for 
each specific unit.  The Unit Leader also discusses the evaluation of the unit and utilises methods 
such as nominal group evaluation to poll opinion on each item.  A report on the unit is compiled by 
the Unit Leader and presented at the Quality Review sub group, whose membership will include 
two student representatives from each unit.  
         
Following completion of the programme and results of the final assessment an End of Programme 
Evaluation form is sent to each student.  The End of Programme Evaluation allows the student to 
offer their perspective on the linkages between the core and option units and their experience of the 
programme, and comment on how the programme has informed their practice skills.  A summary of 
the End of Programme Evaluation is produced by the Programme Leader and discussed at the 
Quality Review sub group.  There is a Student Representative Forum which is student led, allowing 
students to raise issues and with the most appropriate person responsible for programme delivery 
and design. 
 

 
 

34 Engagement with Employers 
 

 
It is a programme expectation that all students will be employed in a professional capacity.  The 
employer will therefore be releasing employees/students on to a programme that has been 
designed in response to educational, professional, political drivers and a strategic workforce 
request.  The students as current employees will remain in their substantive post attending the 
programme on a part-time basis.    
 
The multi-professional and academic membership of DH Learning Strategy Group continually 
monitors the strategic direction of the programme in developing the student / employee’s capacity 
to meet the requirements of job descriptions and modernised health and social care provision. 
 
To ensure multi-professional engagement with the programme, service managers from a range of 
professions will be members of the Programme Committee and Quality Review sub group, 
contributing to the contemporary evolution of the programme.  It is envisaged that service 
colleagues will contribute to the programme sharing their professional expertise with students.  
 
The student’s conduct in respect to engagement with the programme will be responded to within 
the scope of MMU’s regulations relating to progression.  However if concerns are raised of a 
professional nature the employer of the student will be informed.     
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This Programme Specification provides a concise summary of the main features of a Programme 
and the learning outcomes that a typical student might reasonably be expected to achieve and 
demonstrate if s/he take full advantage of the learning opportunities provided.  More detailed 
information on the learning outcomes, curriculum content, teaching/learning, assessment 
methods for each unit and on the Programme’s relationship to QAA Subject Benchmark 
Statements may be found in the student handbook for the Programme.  The accuracy of the 
information in this document is reviewed periodically by the University and may be subject to 
verification by the Quality Assurance Agency for Higher Education. 
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Approved Modifications to Programme Specification since Approval/Last Review 
The following log provides a cumulative of minor and major modifications made to the Programme Specification since its approval/last review.   

 
FAQSC Reference 
(or PARM ref for 
Major 
Modifications 
requiring strategic 
approval) 

Programme Specification Title 
(specify award titles/routes 
affected by change) 

Brief Outline of Minor Modification/
Major Modification 
 (Minor ‐ include level & title of units & a brief 
description of modification) 
(Major  ‐ include details of change such as new 
routes, pathways etc) 

Date of FAQSC 
Approval (or 
PARM event) 
 

Approval effective 
from: 

Details of cohort of students who will 
be   affected by the modification  
(eg students entering Level 5 wef  
September 2014 onward) 

03/05/16 Item 4  BSc (Hons) Health and Social 
Care 

Minor Modification: Amendment of the 
learning outcomes and assessment description 
of the ‘Negotiated Work‐related Professional / 
Clinical Skills’ unit, to reflect the development 
of a similar unit for the cognate Level 7 
programme. 
 

27th May 2016 
(Chair’s Action) 

June 2016 Students choosing to enrol on this unit 
from June 2016. 

24/04/17 Item 3  BSc (Hons) Health and Social 
Care 
 

Minor Modification: Addition of two new 30‐
credit option units: 
 

‐ Assessment and Management of 
Minor Illness (Level 6) 

‐ Assessment and Management of 
Minor Injury (Level 6) 
 

31st May 2017 
(Chair’s Action) 

1 September 2017 Students choosing to enrol on these 
units from September 2017. 

24/04/17 Item 2  BSc (Hons) Health and Social 
Care 

Minor Modification: Addition of new 20‐credit 
option unit: 
 

‐ Clinical Supervision for Health and 
Social Care Professionals 

 

27th June 2017 
(Chair’s Action) 

1 July 2017 Students choosing to enrol on this unit 
from July 2017. 

     

     

     

     

 
 


