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PROGRAMME REVIEW REPORT 
 
PART A: SUMMARY REPORT CONFIRMED 
 
 

A1 Programme Specification Titles 

 
BSc (Hons) /  PgDip Community Health 
 
PSRB prescribing awards from the proposed Continuing Professional Development 
Programme: 
 
Nursing and Midwifery Council 
• Community Practitioner Nurse Prescribing (V100)  
• Community Practitioner Nurse Prescribing for nurses without a specialist practitioner 

qualification (V150)  
• Nurse Independent/supplementary prescribing (V300) (through the Non-Medical 

Prescribing Unit) 
 

Health Professions Council  
• Preparation for supplementary prescribing   (through the Non-Medical Prescribing 

Unit) 
A2 Home Department/School Nursing 

A3 Home Faculty Health, Psychology and Social Care 

A4 Type of Event Review 

A5 Date of Event 2 February 2012 

A6 Objectives of Event 

To ensure that the design, academic standards and quality of learning opportunities of the 
existing programmes, together with the proposed developments, given strategic approval on 
13 July and 21 December 2011 (SAF refs PARM/11/095 and PARM/12/011 refer) and as 
outlined in 7 below, remain appropriate to the awards to which the programmes lead and are 
informed by reference to institutional regulations and policies, national benchmarks and 
relevant professional and employment demands.  
 
A7 Outline of Proposal/Development(s) 

(i) Community Health programmes 
 
The Community Health programmes were approved by the NMC in May 2007; they are well 
established and currently commissioned by NHS North West. The programmes equip 
students with the knowledge and skills required to work as Specialist Practitioners in their 
chosen field of practice. Local employers remain supportive of the programmes and the 
majority of students gain promotion on completion. 
 
The main changes proposed to these programmes are as follows: 

• The amount of shared learning between awards (and other programmes) to be 
increased by 10 credits (compliance with NMC regulations is maintained)  

• With the exception of specialist practice, all units to be opened to appropriately 
qualified staff working within the related service, providing stipulated entry 
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requirements are met 
• One 20 credit professional unit (District Nursing /General Practice Nursing 

/Community Children’s Nursing /Community Learning Disabilities Nursing) to be 
changed to 10 credits and a new 10 credit public health unit to be created. This will be 
shared with students on other programmes. Students will address the assessment 
from their SP award perspective 

• The professional units to be generally updated 
• The ‘Developing professional practice’ unit’ to be renamed ‘Developing leadership and 

professional practice’ to signal a greater leadership focus. The 40 credit ‘Developing 
professional practice through research’ (level 7) unit to be split into 2, 20 credit units – 
‘Developing leadership and professional practice’ and ‘Developing research skills’ 

• The learning outcomes and assessment of the ‘Specialist practice’ unit to be revised. 
It is anticipated that the revised assessment will enable students to more fully 
demonstrate the leadership role associated with their SPQ 

• A new 10 credit unit, ‘Applying ethical and critical thinking to practice-based dilemmas’ 
to be introduced as an additional option for students who are not required to 
undertake the V100. It is appropriate for any award and has been designed to be 
delivered almost totally online. 

(ii) Prescribing Programmes 

The previous framework for Continuing Professional Personal and Practice Development was 
approved in 2007, and following changes to the Department structure this framework was 
devolved to Departments in 2011 and titled Continuing Professional Development Portfolio.   
The new Continuing Professional Development (CPD) Programme contains the NMC/HPC 
approved short courses, from levels 5 to 7.  This CPD programme does not currently contain 
exit awards but students are able to use these CPD units towards the already validated BSc 
(Hons) Contemporary Health Practice degree or the MSc Practice Development.  
 
The specific amendments to the prescribing units are a reduction in learning outcomes and 
amendment of assessment strategies. 
 
A8 Conduct of the Event and Panel Membership 

 
The event, comprising private panel meetings and meetings of the panel with members of the 
programme team and representatives of current students, mentors and service managers, 
was held on the Elizabeth Gaskell Campus. 
 
The panel included the following internal members: 
 
• Ms Vivien Sheard (Chair) 
• Mrs Janet Rooney (FADC member) 
• Miss Emma Wingate (Panel Secretary) 
• Ms Sarah Ives (CASQE Representative) 
 
The panel included the following external members appointed by the Head of Centre for 
Academic Standards & Quality Enhancement after nomination by the Faculty: 
 
• Ms Val Lawrenson (University of Central Lancashire) 
 
The panel included the following external members representing the professional/statutory 
body indicated: 
 
Nursing and Midwifery Council 
 
• Mr Tony Bottiglieri  
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• Mr Michael Clayton 
• Mr Peter McAndrew 
 
A9 Documentary Evidence Base 

 
• Programme Specification 
• Unit Specification Proformas 
• Course Development Plan (including approved Strategic Approval Form) 
• Summary CVs of staff teaching on the programme 
• Additional documentation supplied to NMC Reviewers, as per its requirements. 

 
A10 Conclusions on Innovation and Good Practice 

 
The Panel identified the following aspects of good practice: 
 
Community Health 
 

1. The design of the revised programme, which matches the demand and needs of the 
market and makes effective use of resources; 
 

2. The recruitment processes used by the team; 
 

3. The engagement with mentors, service users and providers; 
 

4. The team’s ‘eye on the future’ in relation to the adaptation of the programme’s design 
and provision. 
 

Prescribing 

1. The inspirational and practice-transforming nature of the programme; 
  

2. The strong networking that takes place on the programme. 

A11 Conclusions on Quality and Standards 

 
 The Panel concluded that the intended learning outcomes of the programmes were being 
achieved by students, that the standards of the University’s awards were being maintained 
and that the programmes as modified remain current and valid in the light of developing 
knowledge in the discipline, practice in their operation and developments in teaching and 
learning. 
A12 Summary of Outcome 

 
The Panel recommended: 
 
(i) Continued approval with effect from June 2012, subject to fulfilment of the conditions in 

Section A13 below. 
 

A full list of the award titles approved may be found in para 2 of the updated 
programme specification. 

 
A full list of changes made as part of this Review event may be found in Appendix 1 of this 
report. 
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A13 Condition(s) of Approval 

 
The following conditions of approval must be fulfilled before the programme may commence: 
 
Community Health 
 

1. That the programme learning outcomes at Levels 6 and 7 and for the Pass Degree 
are articulated in the programme specification (B3, para 1); 
 

2. That the governance of admissions arrangements is articulated in the programme 
specification, drawing on the good practice within the Department (B6, para 1); 
 

3. That all pathway leaders are either qualified in or enrolled upon and working towards 
the Level 4 NMC Teacher Award (B8, para 1); 
 

4. That the portfolio for the nurse-prescribing (V100) unit is revised to include indication 
of NMC due regard (that the sign-off mentor is a qualified prescriber) (B5, para 1); 
 

5. That the programme documents are amended in light of the comments raised both by 
the DAFing / scrutiny process and in the Programme Review Report, which should 
include full benchmarking of the programmes and more descriptive articulation of the 
assessment strategies within the units, to ensure the full range of methods are 
demonstrated (pre-event and B3, para 1). 
 

Prescribing 

1. That a single programme leader is identified in the documentation, who meets the 
NMC’s requirements for this role (B8, para 4); 
 

2. That the role of the Lead Midwife for Education is outlined in the programme 
documentation in relation to delivery and assessment (B5, para 6); 
 

3. That the programme documents are amended in light of the comments raised both by 
the DAFing / scrutiny process and in the Programme Review Report, which should 
include a more descriptive articulation of the assessment strategies within the units, to 
ensure the full range of methods are demonstrated (pre-event and B5, para 3). 

A14 Deadline for Fulfilment of Conditions 

 
29 February 2012 
 
A15 Recommendations 

 
The Programme Teams must consider and address explicitly the following recommendations 
in the course of its monitoring processes: 
 
Community Health 
 

1. That the team strengthen the partnership arrangements at a strategic level, in order to 
influence effective policies in service providers, which ensure a high quality student 
experience and the sustainability of the programme. 
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Prescribing 

1. That ratios for students to mentors are set, in collaboration with service providers; 
 

2. That the team continue to take action to secure protected study time for students; 
 

3. That the team develop a contingency plan to secure the pharmacological input on the 
programme. 

The Panel also noted the following recommendations for the University: 
 

1. That the University closely monitors the use of centralised timetabling to ensure it 
does not adversely affect the student experience; 
 

2. That more recognition is given to the needs of students studying outside of the 
University term time. 

A16 Date of next scheduled review 
 

 
The next scheduled periodic review of the programmes will be held during the Autumn/Spring 
term of the academic year 2016/17. 
 
 
For CASQE use only 

A17 Date Report considered by Head 
of CASQE 
 

20 April 2012 

A18 Date of CASQE 
Recommendation to ADC 

2 May 2012 

 
 
End of Part A: Summary Report 
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PART C: RESPONSE TO CONDITIONS: STATUS REPORT 
 
Programme Titles 
 

1. BSc (Hons) /  PgDip Community Health 
 

2. PSRB prescribing awards from the proposed 
Continuing Professional Development Programme: 

 
Nursing and Midwifery Council 
• Community Practitioner Nurse Prescribing 

(V100)  
• Community Practitioner Nurse Prescribing for 

nurses without a specialist practitioner 
qualification (V150)  

• Nurse Independent/supplementary prescribing 
(V300) (through the Non-Medical Prescribing 
Unit) 

 
Health Professions Council  
Preparation for supplementary prescribing   (through 
the Non-Medical Prescribing Unit) 

Type of Event 
 

Review 

Date of Event 
 

2 February 2012 

Deadline for fulfilment of 
Conditions 

29 February 2012 

Panel Chair 
 

Ms Vivien Sheard 

 
Response to be approved by (indicate as appropriate) 
 
Panel Chair on behalf of 
Panel 

Y 

All/designated Panel 
Member (please specify) 

 

 
 
1 Action Taken in Response to Condition(s) 

 
Please see Programme Team Responses for details. 
 
2 Documentation submitted to for approval 

 
Community Health 
 
Programme Team Response 
Revised Programme Specification 
Revised Unit Specifications 
Revised PSRB document 
Evidence of PGCAP application  for CLDN Route Leader 
 
Prescribing 
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Programme Team Response 
Revised Programme Specification 
Revised Unit Specifications 
 
 
 
3 Panel Chair/Panel Member Comments 

 
All conditions have been met. In relation to condition 1 (learning outcomes) these have been 
expressed separately at each level. The outcomes for the pass degree have been discussed 
subsequently and I am happy for the approach taken by the team to stand; however I have 
asked that this be referred to CASQE for guidance as there are a number of approaches 
taken to the expression of learning outcomes for ‘pass’ awards. 
 
 
 
4 Confirmation of approval 

I confirm that I am satisfied that the conditions of approval have been fulfilled. 
 

Signed:  
 
Date:  16/4/12 
 
 
 
 
 
 
For CASQE use only 
C3 Date(s) Response to Conditions 

considered by Head of CASQE 
20 April 2012 

C4 Date(s)  CASQE 
Recommendation(s) on 
conditions submitted to ADC 

2 May 2012 

C5  ADC outcome  
 

Approved 

 
End of Part C: Response to Conditions 
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